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What are the most pressing issues that the profession faces and how would you use your 
strengths to address these issues as a member of the NASP Leadership Assembly? 
 
The practice of school psychology, unfortunately, varies significantly from state to state, region to region, and 
district to district. As school psychologists, the demands placed on us, and the requests made of us differ for many 
reasons. In Texas, like many parts of the country, we face shortages in the availability of school psychologists to fill 
new and vacant positions. The reasons are numerous; however, I am fortunate to be involved in understanding the 
explanations from multiple perspectives through collaboration with our colleagues across the state and country who 
are attempting to learn more about these problems. In some cases, ratio requirements placed upon graduate 
programs contribute to shortages, while, in other situations, visibility of the profession is a factor. We must attack 
the problem from multiple angles that include advocating with legislatures, participating in the NASP Exposure 
Project, and working with the NASP Leadership Assembly to address appropriate and responsible training standard 
changes in the upcoming 2020 revision. 
 
My work with the NASP Practice Model Committee has also helped me to understand how imperative it is to 
continue to emphasize the role school district administration has in addressing the implementation of 
comprehensive service delivery. To simplify this initiative, the immediate and primary change that must be made 
pervasively across Texas’ schools is to utilize school psychologists outside of special education more, and when 
practicing in special education, expand activities to include intervention provision and development, along with 
academic and behavioral consultation, beyond the traditional assessment roles usually performed. As a member of 
the NASP Leadership Assembly, I will continue to keep this and similar issues in front of the association; however, 
there are times that the Assembly must remain objective and centered, which may require reassessing expectations. 
While there is much work to do to advance solutions to shortage problems and implementation of the Practice 
Model, one of the primary responsibilities of the State Delegate is to represent the members, and in order to do this 
well, you should expect me to be responsive and available to you to express your concerns, needs, and obstacles. 
 
Finally, if you elect me as Delegate, you should expect advancement, across the state, the role that school 
psychologists can provide in school safety and crisis. While the Santa Fe community continues to heal, we learned 
something valuable from the experience. In the wake of attempting to respond to the needs of the community and 
school, available school psychologists were turned away because the school was under the impression that school 
psychologists in Texas were not trained to provide crisis intervention services. Now, more than ever, we should be 
equipped to not only provide such services, but to be ready to answer the call to do so. This will continue to require 
efforts to offer additional PREPaRE Workshops throughout the state, and inform our stakeholders of the depth 
and breadth of our training, which prepares us to respond to a wide range of behavioral and mental health needs in 
educational settings. 
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